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Fiscal Year 2010
Salary Survey of Maryland County Government

Introduction

In 2008, the Maryland Association of Counties assumed the responsibility of compiling and
publishing the Maryland County Government Salary Survey. Previous bi-annual surveys, that
included both county and municipal salary and benefits data, had been published by the Institute
for Governmental Service and Research at the University of Maryland, who discontinued the project
earlier this year.

The Survey is published annually in the Fall and it is hoped that future surveys will include
the capability to revise them on line via the internet. Benefits information is not included in this
survey, but may be considered for the future.

Thanks to the many county human resources directors and staff members who served in
the Salary Survey Workgroup and provided the survey content. The workgroup reviewed the
previous survey, made sugggestions for improvements and discussed format. A special thanks
goes to Kim Frock for reviewing all survey results, identifying areas needing further clarity, and
making corrections. She served as a valuable resource for staff.

Every attempt has been made to insure accuracy and clarity. If further information is
needed, the names and contact information for all county human resources directors and the
persons providing information for this survey are provided as a reference. The survey is being
distributed both in hard copy and via the MACo website in PDF format. Human Resources
Directors are being provided complimentary hard copies.

Your comments and suggestions are most welcome and appreciated.

Ellen Clarke

Director of Communications and Meetings
Maryland Association of Counties
eclarke@mdcounties.org

410-269-0043



County Human Resources Dept. Contacts - 11-30-09

First Last Position County Email Tele. Fax
Brian Westfall Director, HR & Personnel Svs. |Allegany bwestfall@allconet.org 301-777-5979 X325 301-777-2190
Andrea Fulton Personnel Officer Anne Arundel afulton@aacounty.org 410-222-7402 410-222-7545
Marlene |Carter Personnel Analyst Il Anne Arundel pecartOl@aacounty.org 410-222-4507
Gladys Gaskins Director of HR Baltimore City  |gladys.gaskins@baltimorecity.gov 410-396-1563 410-396-1523
Bradley Robinson Baltimore City |bradley.robinson@baltimorecity.qov 410-396-1964
Linda Latimer Baltimore City |linda.latimer@baltimorecity.gov 410-396-1964
Theresa |[Stokes Hill Director, HR Baltimore tshill@baltimorecountymd.gov 410-887-3139 410-887-8306
Teresa Tacka Personnel Manager Baltimore ttacka@baltimorecountymd.gov 410-887-2004
Regina Charles Baltimore rcharles@baltimorecountymd.gov 410-887-2004
Julie Gilbault Personnel Analyst Il Baltimore jquilbault@baltimorecountymd.gov 410-887-2004
Gail Bourdon Personnel Officer Calvert bourdogd@co.cal.md.us 410-535-1600x2358 410-414-5617
Paula Gray Personnel Manager Calvert graypg@co.cal.md.us
Dina Davis Calvert davisdm@co.cal.md.us
Patricia Eigenbrode |Director fo HR Caroline pae@co.caroline.md.us 410-479-4105 410-479-4023
Sherry Bratton Personnel & Benefits Coord. Caroline shratton@ co.caroline.md.us 410-479-4105
Traci McKnight Caroline tmcknight@ co.caroline.md.us
Carole Hammen Director of HR Carroll chammen@ccg.carr.org 410-386-2128 410-840-3671
Kim Frock Carroll klfrock@ ccg.carr.org 410-386-2129
Donna Nichols HR Director Cecil dnichols@ccgov.org 410-996-5250 410-996-5327
Barb Imwold HR Manager Cecil bimwold@ccgov.org 410-996-8480
Stephen |Brayman Director, HR Charles braymans@charlescounty.org 301-645-0585 301-645-0586
Megan Dominick Charles donnickm@charlescounty.org (301) 645-0548 X 2548
Nikki Bradburn Charles bradburnn@charlescounty.org (301) 645-0548 X 2548
Gina Wright Charles wrightg @ charlescounty.org 301-645-0587
Becky Dennis HR Director Dorchester bdennis@docogonet.com 410-901-2406 410-228-6850
Mitchell Hose Director, HR Frederick mhose@fredco-md.net 301-600-1148 301-600-2314
Lisa Gregory Senior HR Analyst Frederick lgregory@fredco-md.net 301-600-1170
R. Monty [Pagenhardt |County Administrator Garrett mpagenhardt@garrettcounty.org 301-334-8970 301-334-5000
Scott Gibson Director of HR Harford stgibson@harfordcountymd.gov 410-638-3537 410-879-3564
Vanessa |Kelly Human Resource Analyst Harford vakelly@ harfordcountymd.gov
Todd Allen HR Administrator Howard tallen@ howardcountymd.gov 410-313-2033 410-313-3470
Art Griffin Chief, Classification and Pay [Howard aqgrifin@ howardcountymd.gov 410-313-3457
S. Marty |Hale HR Director Kent mhale@kentgov.org 410-778-7481 410-778-3749
Joseph Adler Director, Office Of HR Montgomery Joseph.Adler@montgomerycountymd.gov 240-777-5010 240-777-5162
Mike Lewis HR Specialist Il Montgomery michael.lewis@montgomerycountymd.qov  |240-777-5069
Laetitia Gnago Montgomery laetitia.gnago @montgomerycountymd.gov
Lisa Craft Montgomery lisa.craft@montgomerycountymd.gov
Kaye Beckley Montgomery kaye.beckley@montgomerycountymd.gov.

Donald Bridgeman Director, HR Management Prince George's |debridgeman@co.pg.md.us 301-883-6344 301-883-6325




County Human Resources Dept. Contacts - 11-30-09

First Last Position County Email Tele. Fax
Emerson ([Taylor Mgr., Emp. Senices Div. Prince George's |ectaylor@co.pg.md.us 301-833-6351
Patricia Bell Prince George's |plbell@co.pg.md.us
Bewerly Churchhill Director Of HR Queen Anne's bchurchill@qgac.org 410-758-4098 410-758-1170
Debbie Mahan Director, Dept. Of HR Somerset dmahan@co.somerset.md.us 410-651-5131 410-651-3559
Sharon Muir Internal Auditor Somerset smuir@co.somerset.md.us 410-651-0320
Susan Sabo Director, Dept. Of HR St. Mary's susan_sabo@co.saint-marys.md.us 301-475-4200 X1100 |301-475-4084
Duchene ([Burch Senior HR Specialist St. Mary's Duchene.Burch@ co.saint-marys.md.us 301-475-4200 X1101
James Urbanczyk |[Assistant County Manager Talbot jurbanczyk @talbotcountymd.gov 410-770-8012 410-770-8013
Cindy Haddaway HR Assistant Talbot chaddaway@talbotcountymd.gov 410-770-8812
Dee Hawbaker Acting HR Director Washington dhawbaker@washco-md.net 240-313-2354 240-313-2351
S. Michael | Thompson HR Director Wicomico mthompson@wicomicocounty.org 410-334-3105 410-334-3111
Michelle [Ennis Wicomico mennis@wicomicocounty.org
George Bradley HR Director Worcester gbradley @co.worcester.md.us 410-632-0090 410-632-5614
Candy Laudenberger [Manager, HR MNCPPC Candy.Laudenberger@ ppd.mncppc.org 301-952-3597 301-952-5804
Boni King MNCPPC boni.king@mncppc.org
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