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INTRODUCTION & ACKNOWLEDGMENTS

The Maryland Association of Counties (MACo) is pleased to release the Report of County
Employee Salaries, Health Benefits & Pensions for Fiscal Year 2015.

This survey is published annually each fall using responses from the human resource offices of
each Maryland county and Baltimore City. MACo would like to thank Maryland’s county
human resource offices for providing the content for this survey. Without them, MACo would
not be able to produce this document.

As noted by the title, this survey includes health benefit and pension information in addition to
salary data. The Health Benefits section provides an overview of the plan offerings of each
county for active and pre-65 retirees, and Medicare retirees. The Pensions section provides a
comparison of the pension plans offered in each county for general employees, law
enforcement, and corrections. It also includes information on the State pension plans for these
employment areas. If a county participates in one of the State pension plans, it is not listed
separately in the chart; however, the county’s State pension plan participation is identified in
the footnote.

Special thanks for this survey goes to Allison Valliant, MACo’s Administrative Assistant. Miss
Valliant corresponded with each county to gather updated information, compiled and edited
the new data, and assisted in formatting and proofing the final document.

MACo strives to maintain the quality and utility of each of its publications. If further
information is needed, the names and contact information for all county human resources
directors and persons providing information for this survey are provided as a reference. The
survey will be distributed to Human Resources Directors by email and posted on the MACo
website under the “Publications” tab. Please contact our office if you require a hard copy.

We hope that you find this information helpful and welcome any comments and suggestions.

Sincerely,

Robin Clark, Esq.
Policy Analyst
Maryland Association of Counties

rclark@mdcounties.org
410-269-0043
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